[image: image1.png](B




Retainership Policy of BPCL
Due to continuous superannuation of officers/ employees & non-recruitment of new employees BPCL has decided to retain the retired employee in critical areas like operators/ machinist/ milling operators/ welders and officers upto CGM level in different departments.

In this regard as per Management decision a fixed amount based on Grade of retiring employee is being paid. In first instance retainership period will be for six months, which can be extended for further period of six months and so on depending upon his requirement/ ability to work.
The application of retiring employee willing to serve BPCL on retainership are initially scrutinized by the concerned HOD and in case his services is required, the application is forwarded to HR and then to the designated committee for their recommendation  The employee is retained after approval of competent authority.

BPCL management is having right to accept or reject the application based on need of employees. This is neither treated as permanent job nor having any lien on BPCL except payment of approved monthly retainership amount & TA/DA if any as applicable, in his grade. 
